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About the Presenter

Rebecca Durham Reder, OTD, OTR/L, began her career as an occupational therapist at Cincinnati
Children’s 40 years ago, spending the last 32 years as the Senior Clinical Director of the Division of
Occupational Therapy and Physical Therapy. Currently Dr. Reder provides strategic direction and
leadership for a staff of over 260, representing one of the largest providers of pediatric OT and PT services
in the country. She also provides lectures on a national and international level.

Her most recent work includes transforming the culture of her division into an evidence-based practice
culture that is focused on improving outcomes for all children served. Through her direction and
mentorship, her division has written over 40 clinical practice guidelines and best evidence statements,
many of which were ultimately disseminated on the Agency for Healthcare Research Quality (AHRQ)
National Guideline Clearinghouse website. The impact of this work has transformed the delivery of
pediatric OT and PT interventions for countless patients nationally and internationally. Using objective
outcome data and the application of improvement science techniques, she is now working on creating
changes that will result in improvements in patient outcomes, patient and family experience, innovation
and value not just for individual patients but for diagnosis-specific patient populations.

Dr. Reder has participated in decades of leadership and consultative work at international, regional and
states levels.



